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School Overview 
 

Our School 
Taminmin College commenced operation in January 1983. It is part of the Arnhem and 
Palmerston and Rural Region. Located in Challoner Circuit Humpty Doo, the school is the 
hub comprehensive high school for Darwin’s expansive rural area.  
The school’s vision is: “Promoting high achievement in a safe, disciplined and caring 
environment.” The school’s values are embedded in the acronym REACH – R = respect, 
E=effort towards excellence, A=achieve your goals, C=caring community and H=honesty. 
The focus of the school in 2017 was on undertaking the Continuous School Improvement 
process to create a new vision and mission for the school.    
 
Our Staff 
In 2017, Taminmin’s staff consisted of: one principal, 5 Assistant Principals, 11 
Senior teachers and 65 teachers. Three staff identified as Indigenous. Staff 
attendance was 95% for the year. Due to the numerous pathways available at the 
College, the range of staff skills are diverse, including Vocational Education Training 
(VET) trainers in a number of industry areas, and specialist staff in academic 
disciplines. All teaching staff met the professional standards for teachers in the 
Northern Territory, including having obtained appropriate qualifications for teaching 
and abiding by the Code of Ethics for Northern Territory  
We have continued to employ Teach for Australia Associates, bringing our total to 8. 
We had quite a high turn over of staff at the commencement of 2016 for a range of 
reasons, however it became much more stable as the year progressed.  
All teaching staff met the professional standards for teachers in the Northern 
Territory, including having obtained appropriate qualifications for teaching and 
abiding by the Code of Ethics for Northern Territory teachers.  
 
Our Students 
In 2017 student enrolments averaged 1059 students. Of these students 19% were 
identified as Indigenous. There are currently 12.3% of the student population 
identified as English as Additional Learner. Student turnover for the year was 16%.  
Attendance averaged at 83%. 45% of students are in the bottom quarter of the socio-
educational advantage index, with only 4% in the top quarter. 78% of potential 
students from our feeder schools enrolled at Taminmin in 2017.  
The school has a Home Liaison Officer (HLO) who manages attendance along with 
the Aboriginal and Islander Educational Worker who works with Aboriginal students. 
Year level coordinators and the wellbeing team work with students around 
attendance.  
 
Our Community 
Taminmin has a strong community focus. We work closely with our feeder schools 
and also with local industry which supports our VET programs and work 
experience/placement.
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Principal's Report  
During 2017 the school undertook a Continuous School Improvement (CSI) journey 
using the Victoria Bernhardt research based Continuous School Improvement 
process. The reason for this was to involve all staff in the process and to focus on the 
important areas that lead to improvement in student outcomes which are; Curriculum, 
Instruction, Assessment and Environment. At the end of 2017 the school had 
identified a new mission, a core purpose and vision statements around the four key 
areas. This is the blueprint which guide us over the period of the new Strategic Plan 
2018 to 2011. 
 
The Taminmin REACH values of; respect, effort towards excellence, achieve your 
goals, caring community and honesty underpinned the CSI journey and informed all 
key school activities.  
 
The building and furnishing of the STEAM centre was an exciting time for our school 
community and complimented the work of the school around 21 century pedagogy, 
general capabilities, high achiever program and the interdisciplinary inquiry 
approach. The Taminmin Enriched Literary (TEL) program was developed to provide 
a sustainable way of maintaining the literacy work the school had undertaken in 
previous years. The Visible Learning approach was also embedded into 
programming, planning and teaching.  
 
Taminmin Agriculture students participated in the Freds Pass, Katherine and Darwin 
Shows gaining much accolade for their participation, skills and animal handling and 
their generous sharing of information to the general public. 
 
Students had many opportunities to learn through their year 7, 8 and 9 year level 
camps.  A trip to Canberra was undertaken by year 7 and 8 students. World 
Challenge students had a wonderful expedition to Africa in the middle of the year. 
The Certificate III in Business class visited China, and a group of STEM students 
visited Melbourne. The VET Tourism class visited the Gold Coast.  
 
Staff were able to continue study tours to Adelaide and Melbourne to look at STEAM 
facilities and curriculum. A number of staff attended conferences during the year.  
 
The Musical Pop Stars provided an opportunity for the performing and visual arts 
students to demonstrate their considerable skills.  
 
The Rural Principal group initiated the first combined stand at the Freds Pass Show 
and also a Writers Picnic involving all year 6 and 7 students in the feeder area 
including students from Batchelor, Jabiru and Gunbalunya.  
 
Year 12 completions were pleasing 94%, with six female students obtaining ATAR 
scores  above 90. Student retention from year 10 to 12 increased by 7% and a large 
number of students in years 10, 11 and 12 obtained employment, training and 
apprenticeships during the year.  
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A school review was undertaken during the year and the recommendations have 
been incorporated in the 2018 Annual School Improvement Plan and align with the 
CSI work.  
 
To increase the accountability to parents, communication for all stakeholders and to 
provide a modern digital interface the school undertook a trial of the Compass school 
management system. Ultimately the goal is for this program to record attendance so 
that it’s full functionality can be realised, and the school and Board are working with 
the DoE to progress this work.  
 
I would like to take this opportunity to thank our staff, students, parents and Board 
members for their hard work and dedication ensuring that 2017 was a very 
successful year.   
 
 Miriam McDonald Principal March 2018  
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School Council/Board Report  
2017 saw the election of the inaugural Taminmin College Board, following a rigorous 
selection process to become an Independent Public School in 2016.  The 
composition of the Board totals ten (10), which is made up of five (5) parents of 
students enrolled at the College; two (2) teachers at the College, elected by the 
teachers teaching at the College; the Principal; and two (2) invited members.  The 
two persons invited to be a member of the Board may be persons whom the board 
considers to have special qualifications, knowledge or experience that will be able to 
assist it in the performance of its functions by the giving of information or advice; or 
the MLA for the electoral division in which the school is located; or a person 
nominated by the local government board in the area in which the school is located.  
In accordance with section 7 of the Constitution, when the Board is first established, 
half of its members must retire at the end of their first year of office.  The continuing 
members for the two year term are myself, Donna Hanrahan and Sandra White.  In 
accordance with Section 14, I continue to hold office as Chairman for the remainder 
of my term of office as a member.  Members completing their one year term are Ian 
Gibbins and Tabby Fudge.  Invited member Tessa Czislowski will continue to serve 
her two year term and Kat Noonan has completed her one year term.  Leanne 
Thackeray was appointed as Treasurer in accordance with Regulation 37, that is, the 
Board requested the Principal to direct the Registrar to act as Treasurer.   
In accordance with Section 13 of the Constitution, the Board created three 
Committees – Finance, Infrastructure and Student Advisory.  The Board called for 
expressions of interest from the school community and then invited persons to 
participate on the basis of their knowledge and expertise relevant to the particular 
activities or role of the committee. 
The Board implemented a governance framework, incorporating reference material, 
Member Duty Statement, Code of Conduct and Terms of Reference. 
The College Board is responsible for good governance and is focussed more 
strategically on achieving the long term vision for the school.  In basic terms, this 
means that issues which affect an individual on a daily basis are operational matters 
and are the responsibility of the Principal whereas long term matters are the 
responsibility of the Board, which include: 
. advising the principal about the educational needs of the community and 
policy implementation 
. assessing and advising on the physical (infrastructure and grounds) needs of 
the school 
. overseeing work on buildings and grounds being carried out at the school 
. building links between parents and community groups at the school 
. determining the school’s annual budget and allocating funds to projects 
. determining community use of school facilities 
. employing school council staff 
The Board does not have a role in day to day operational management issues, such 
as staffing and class structures, which are the responsibility of the Principal.   
The major infrastructure project for 2017 was ensuring the magnificent STEAM 
(Science, Technology, Engineering, Arts and Maths) building was completed for the 
commencement of the 2018 school year.  Whilst many people will think that this 
building miraculously appeared out of nowhere last year, this project evidences the 
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finalisation of work commenced in 2011 as a result of a submission which identified 
the extent of inequity and deficiency in educational facilities provided to our rural 
students.  The lack of science facilities featured heavily – in fact, the science facilities 
then did not meet work health and safety standards and hands-on learning 
experiences to further the engagement of students were minimal.  It is an 
understatement to say that the Board is very proud of this achievement and members 
were delighted to participate in the official opening by the Minister for Education on 
16 February 2018.  Work will now commence on refurbishing block 1 and the 
Infrastructure sub committee has identified additional projects to submit for Capital 
and Minor New Works applications. 
Board members participated in the External School Review and were very pleased 
with the Board receiving five (5) ‘Outstanding’ and three (3) ‘High’ performance 
ratings.  The Board is committed to actioning the recommendations of that review 
and is currently pursuing additional features in the COMPASS application to 
contribute to more effective communication processes. 
Board members also participated in the Continuous School improvement process, 
including at professional development pupil-free days, which will result in a Business 
Plan to take us into 2020. 
The Board also made representations to the Chief Executive of the Department of 
Education in regard to the erroneous and seriously overstated financial cash position, 
which may have impacted the 2018 budget allocations.  Following the 
representations, departmental officers were instructed to amend the reporting 
documents to reflect the true financial position of Taminmin College (and other NT 
public schools). 
Our strategic vision with our sister school in China was progressed with a reciprocal 
visit from No 7 Middle School, Anhui Province (to that which myself and the Principal 
undertook in 2016). 
A major focus of the Board in 2017 has been pursuing the reinstatement of school 
based constable resources.  After an unacceptable bureaucratic response from the 
Police Commissioner, representation has occurred to the Minister for Police (the 
Chief Minister).  The Board has also worked closely with the Council of Government 
Schools Organisation in relation to this matter, including submitting a motion to the 
2017 AGM which was supported.  On 13 March 2018 both myself and the President 
of COGSO were interviewed by radio 104.9 about this matter.  The Board will 
continue to pursue the return of this valuable resource. 
In addition, I represented the Board supervising the gates at the Freds Pass Show; 
the College Musical; COGSO AGM; World Teachers’ Day events and at meetings 
with police to discuss police support to schools.   
I would like to acknowledge the support and assistance given to the Board from the 
Member for Goyder, the Hon Kezia Purick MLA; Member for Nelson, Mr Gerry Wood 
MLA; and the Member for Daly, Mr Gary Higgins MLA and their electorate staff.    
I would also like to thank my fellow Board members for the significant contribution 
they have made to improving educational outcomes over the past 12 months and the 
support they provide me, which enables me to convey that I speak with the authority 
and full confidence of Board.  I particularly wish to acknowledge the significant 
contribution of Ian Gibbins to the inaugural Board and previous Council, who is not 
seeking re-election due to his daughter completing her studies at Taminmin College.  
Lastly, I would like to thank Principal Miriam McDonald for her educational 
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leadership, her integrity and lack of self interest.  Anyone who has been involved with 
Taminmin College since 2010 will recognise how far the College has advanced 
during that time.  The Board does not always make her job easy, but her commitment 
to modelling respectful relationships and her focus on the students and staff are 
responsible for the great progress that has been made. 
Whilst recognising there is still much to be done, the role of each School Board is to 
leave the College in a better position than it was at the start of the school year.  In my 
view, the inaugural Taminmin College Board in 2017 has achieved this.   
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Goal 2 – Every student a successful 
learner 

Taminmin College provides diverse and flexible learning so that every student has 
the opportunity to be successful. This includes our Special Education Centre, 
Vocational Education Training Program, High Achiever student focus and Transition 
to Work programs.  
The focus in 2017 was on using the CSI approach to develop and implement 
engaging, supportive whole school instructional approaches that meet the needs of 
all students, as well as creating a team approach to collaboration amongst staff. 
Another focus was on the incorporation of Social Emotional Learning (SEL), Careers, 
student voice and peer-coaching. Another goal to create Professional Learning 
Communities (PLC) was commenced with the work of the high achiever leading 
learner teachers.  
 
A number of CSI Measuring Programs and Processes (MPP) groups were formed to 
look at the priority areas. This is focused, deep work involving a commitment over a 
period of time to ensure that the programs are rigorous, match the school values and 
mission and are owned by the school community. The program that undertook the 
majority of work was the School Wide Positive Behaviour Support (SWPBS) and 
relied heavily on data from perception surveys and behaviour records. At the end of 
the year a SWPBS document was developed.   
 
Vocational Education and Training 
 
Transition to Work Year 12  2014 2015 2016 2017 

No of students commencing 
the year  

35 68 46 47 

Students enrolled in School 
Based Apprenticeship (SBA)  

7 13 8 9 

Students leaving during the 
year 

11 – 32% 22-32% 11 – 24% 8 – 17% 

Leaving for Apprenticeships 5 7 5 3 

Leaving for FT work 6 9 6 4 

Other forms of study  1 0  

Australian Defence Forces  1 0  

Interstate  2 0  

Maternity  1 0  

NTCET complete > 17  1 0  

Leaving for P/T work    1 

Student destinations at end of 
year 

24 – 69% 46 – 68% 35 – 76% 39 – 83% 

Apprenticeships/trainees 5 16 13 9 

TAFE or further study 5 1 1 0 

Full Time work 10 23 12 16 

Part time work    5 

Seeking Full Time work 4 4 5 2 

Interstate   2 1 3 

Unknown    3 4 

NTCET Completions   28 26 
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Transition to Work  Year 11  2014 2015 2016 2017 

No of students enrolled in the 
year   
 

75 98 
77 commenced 

and 11 enrolled in 
July 

79 67 

Students enrolled in SBA 
during the year 

11 11 5 6 

Students leaving during the 
year 

17 – 23% 6 – 6% 13 – 16% 18 – 26% 

Leaving for Apprenticeships 5 1 3 7 

Leaving for FT work 10 1 8 4 

Returning to mainstream 2 0 0 2 

School transfer   1 0 1 

Left and > 17  2 0  

Maternity  1 0  

Interstate    1 2 

Unknown    1 2 

Student destinations at end of 
year 

32 – 43% 46 – 47% 66 – 83% 49 – 73% 

Apprenticeships 16 20 13 8 

TAFE or further study 3 3 0 0 

Full Time work 8 16 14 9 

Seeking full time work 3 3 2 2 

ADF 1 0 0 0 

Mainstream    1 

Interstate 1 4 2 0 

Unknowns    4 2 

Returning to Taminmin in 2018 43 – 57% 41 – 42% 31 – 47% 27 – 55% 

 
  
Work Ready Year 10 2016 2017 

No of students commencing the year  24 24 

Students enrolled in School Based 
Apprenticeship (SBA) during the year 
 

2 1 

Students leaving during the year 8 – 33% 5 

Flexible Engagement Plan 4  
2 X apprenticeships 
1 X F/T work 
1 X unknown 

4 
1 X apprenticeship 
3 x F/T work 

Return to mainstream 4 1 

   

Student destinations at end of year 16 – 62% 19 

Apprenticeships/trainees 6 3 

Full Time work 4 2 

Returning to Taminmin 2017 6 14 
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VET Data from Taminmin Registered Training Organisation 
 
Certificate No. of 

Enrolment 
No. of 

completion 
No of partial 
completion 

  

Certificate II in Rural Operations 15 13 2   

Certificate III in Agriculture 9 7 2   

Certificate I in Automotive Vocational 
Preparation (TC) 

38 30 6 
  

Certificate I in Automotive Vocational 
Preparation (CSC) 

17 
Non TC  

12 
Non TC  

2 
Non TC  

  

Certificate I in Automotive Vocational 
Preparation (Motoscouts) 

9 6  
 

Certificate II in Automotive Servicing Technology 
(TC) 

16 
3 non TC  

10 
3 non TC  

4 
  

Certificate I in Business 36 
1 non TC  

28 5 
  

Certificate II in Business 1 1    

Certificate III in Business Administration 26 24 2 (cont)   

Certificate I in Construction (Tam) 34 23 11   

Certificate I in Construction (CSC) 6 Non TC  3 Non TC  3 Non TC    

Certificate II in Construction 11 
1 non TC  

7 
1 non TC  

4 
  

Certificate II in Construction – Working at 
heights skill set 

50 
15 non TC  

42 
13 non TC  

8 
2 non TC  

  

Certificate I in Engineering (TC)  25 
2 non TC  

20 
2 non TC  

3 
  

Certificate I in Engineering (CSC) 9 Non TC  8 Non TC    

Certificate I in Racing (Stablehand) 9 
1 non TC  

6 
1 non TC  

2 
  

Certificate I in Racing (Stablehand) – (Yirara, 
Alice Springs) 

9 Non TC  5 Non TC  2 Non TC  
 

Certificate II in Racing (Stablehand) 7 
2 non TC  

5 
2 non TC  

2 
 

  

Certificate I in Retail 34 29 5   

Certificate I in Hospitality  29 21 8   

Certificate I in Hospitality – Espresso skill set 38 30 8   

Certificate II in Kitchen Operations 10 
5 non TC 

7 
5 non TC  

3 
  

Certificate II in Tourism 11 6 5  

White Card 62 
12 non TC  

62 
12 non TC  

 
  

Totals 

511 
83 non TC  

405 
67 non TC  

87 
9 non TC  

  

Completion rate 
Taminmin students only. 

 
79% 

Completion rate 
(all students) 

 
79% 

  

Certificate III students 
who gained NTCET 

31     

TC Year 9  0 TC  Year 10  353 
  

TC  Year 11  70 TC  Year 12  5 
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A number of year 9 Taminmin students accessed VET training through another 
provider to provide them with additional time to develop work readiness skills. In 
2017 30 year 9 students participated in this program which was under the auspice of 
the Student Services Coordinator.  
 

NTCET Data  
 
 2011 2012 2013 2014 2015 2016 2017 

NTCET(NTCE) completion 
rate 

92% 93% 97% 100% 98% 95% 94% 

Number of NTCET recipients 97 87 113 108 89 81 96 

Number of Indigenous NTCET 
recipients 

8 11 16 8 5 5 10 

 
 
 

 
 

A key piece of work during 2017 was the blending of Cert III Business into an 
academic pathway. This involved a number of our top humanities students, and 
culminated in the study tour of China.  
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PAT DATA 
 

Taminmin staff used the PAT data to inform teaching and learning of their students, 
and through the TEL program were able to use this to differentiate instruction in 
classes.  
PAT-Maths Plus – Taminmin College 

Data Source: ACER Online Assessment and Reporting 

Average School Means, by year level as measured against the Australian Year Level Means for 
2016-2017 (Semesters 1 and 2).    

School Average scale score achievement growth by year level over time for 2016-2017 
(Semesters 1 and 2).    

 
PAT-R Comprehension – Taminmin College 

Average School Means, by year level as measured against the Australian Year Level Means for 
2016-2017 (Semesters 1 and 2).    
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PAT – R Comprehension (cont) 
School Average scale score achievement growth by year level over time for 2016-2017 
(Semesters 1 and 2).    

 

 
Suspension Data 2017 
 

 
The SWPBS work that was undertaken has informed the actions around behaviour 
for 2018. This includes a focus on improving the engagement of teaching and 
learning and more targeted support for the students who have been suspended more 
than 6 times during the year.  
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Attendance Data 2017 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Attendance continues to be a challenge particularly in the area of 60% to 80%. This 
group of students will be targeted in 2018.  
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Special Education Centre  
 
Taminmin College Special Education Centre (TSEC) is a highly functional, 
progressive, inclusive learning Centre that integrates highly adjusted curriculum and 
pedagogy, positive social and emotional learning and real world experiences that 
empower each student to achieve to the best of their ability. Taminmin College SEC 
caters for students with an Intellectual Disability (ID), multiple Disabilities and/or 
additional complex medical areas of need.  
The Centre is in the Forming phase of specific data gathering and evaluation that 
support an educational improvement agenda with a focus on; explicit curriculum 
design and delivery for all year levels, student Wellbeing, engagement and 
achievement, staff expertise and pedagogical practices, and school-community 
partnerships. Special Education Support Officers are employed to support teachers 
in providing additional support mechanisms to all students. 
 
Every student enrolled in the Centre must have a comprehensive Education or 
Transition Plan that details the level of educational intervention aligning to achievable 
individual goals. Many students will also have a health care or medical care plan. 
Eligibility criteria and verification processes ensure that the wellbeing and educational 
needs of every student are carefully considered and assessed.  
 
All students have the opportunity to access and participate in mainstream year level 
electives, VETiS courses, Pre-vocational opportunities, and Work or Volunteer 
Experience placements. There is a significant emphasis on the level of development 
and involvement from all year 10 to year 12 students in the Northern Territory 
Certificate of Education and Training Modified (NTCET Modified). 
 
Figure A; indicates student number with specific diagnosed disabilities 
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Figure B; illustrates Co-aligning additional Needs  

 
 
 
 
 
Figure C; illustrates Graduating Year 12 students Post School indicators 
 

 
 

0

5

10

15

20

25

Medical Condition Aboriginal Out-of-Home-Care Mutli

Taminmin College Special Education Centre Students with Co-aligning 
Additonal Needs 

2016 2017 2018

0

2

4

6

Male Female Work Placment Community
programme

Additonal Semester
Allocation

Taminmin College Special Education Year 12 Graduants

2016 2017 2018



Taminmin College  
Annual Performance Report to the School Community 
2017   
(Aligned to the Department of Education Strategic Plan 2016 – 2018) 

 

 

Goal 3 – Quality leaders, quality educators 
 
 
A focus for Taminmin in 2017 was developing the capacity of leaders. The CSI 
processes were particularly important to develop skills in data analysis and strategic 
intent, and were a key focus of the work undertaken during the year. The 
identification and support of teaching staff with leadership capabilities was a key 
component in developing leadership capacity across the school.  
 
Building a quality workforce continues to be a key component of our work at 
Taminmin. To this end we have continued to recruit Teach for Australia (TFA) 
Associates who add a passion for improving student outcomes. During 2017 we had 
six TFA Associates, and three graduates.  
 
The school had to employ recruitment agencies to source staff during the year. This 
has been a costly process to the school budget.  
 
Daniel Townsend was named the NT Secondary Teacher for the year in 2017. His 
contribution over a short time to the performing arts music programs has been 
nothing short of spectacular. 
 
Carmel LeLay was accredited with HALT status during the year. Her contribution to 
the work of the school has been significant with her passion for research and study in 
the area of special needs, pedagogy and positive psychology.  
 
Professional learning at Pupil Free days was focused around the CSI journey that 
was our priority.  
 
A number of study tours were undertaken to further develop the work around the high 
achiever, inquiry based learning and STEM curriculum.  
 
In 2018 the programs will be consolidated and a targeted focus will be on the 
instructional leadership capabilities for all staff. The introduction of Professional 
Learning Communities will increase the amount of collaboration amongst staff. Staff 
will be using the Dylan Wiliam Assessment for Learning program to increase 
collaboration with a student outcome focus. This program focuses on teachers 
working together to develop assessment skills and compliments the work that has 
been undertaken with the Visible Learning approach to date.   
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Goal 4 – Coherent and capable 
organisation 

 
The College has had a magnificent Board to work with in the first years of the 
Independent Public School journey. This was evident when the School Review gave 
this area many outstanding ratings.  
 
At the 2017 AGM the School Council became a School Board with 10 members. 
These are 5 parents, 2 staff members, 1 principal and 2 invited members. The 
Business Manager was a non-voting participant and took on the role of Treasurer. 
The three sub committees of; infrastructure, finance and student advisory 
commenced meeting to inform the board.   
 
The CSI work provided a clear, rigorous blueprint for the development of the four 
year Strategic Improvement Plan documenting the vision and actions for the school 
over the next four years in the areas of curriculum, instruction, assessment and 
environment. At the end of the year the school had a new mission, a core purpose, 
and a vision for the four CSI key areas.  
 

 
 
The CSI School Data profile is a substantial document which includes the ‘story of 
Taminmin’ through rich data sets, and will be updated annually. I must acknowledge 
the wonderful work of our Assistant Principal Catherine Scott-Jones who led us on 
this journey.  
 
The STEAM centre building commenced in second semester and it was an exciting 
time for the school to await in anticipation of the wonderful opportunity we have with 
this world class facility. Thanks to the Business Manager Leanne Thackeray and her 
staff for the extra work that this project entailed. This commitment led to the project 
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being finished in time for the start of the 2018 school year. The next stage of infra-
structure development is the refurbishment of Block 1, which includes the arts, digital 
media, home economics and science classrooms.  
 
The 2018 SIP and ASIP were developed from the data from the CSI work and this 
work will continue to inform our direction along with the DoE Strategic plan into the 
future. .  
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Goal 5 – Working together 
 
Key work at Taminmin is supporting the wellbeing of staff and students. Secondary 
years and particularly middle years are very challenging times for young people and 
it is important to have extensive support in place for their needs so that they can be 
successful learners. The College was rocked by a number of student and parent 
deaths in the community which impacted heavily on the Taminmin community.  
.  
Wellbeing Team 
Support for young people at Taminmin includes the wellbeing team which consists of 
a Counsellor, Youth Worker, Chaplain, Home Liaison officer, Aboriginal and Islander 
Education Worker and Health Promoting School Nurse. Furthermore the school 
provides a year level coordinator at each year level, a careers counsellor and a 
student services coordinator. In addition the Special Education Centre supports 
young people who meet the criteria for this level of support.  
 
Flexible Learning Centre  
This continued to develop to meet the needs of at-risk learners through providing a 
number of targeted programs. This space continues to be driven by research based 
practices and aims to work on the skills required by the young person to successfully 
engage fully in the classroom.  
 
Compass 
The Compass App was utilised to record student behaviour and to ensure that the 
SWPBS processes such as the Responsible Thinking Centre and Senior on Duty 
support processes are utilised to improve student engagement. The number of 
students suspended decreased in 2017.  
 
Young Scholars 
This program which targets year 5 and 6 students in our feeder schools has grown 
astronomically and is in high demand. 2017 saw another successful year with over 
100 students participating in the program. These students attend Taminmin for 3 
days of enrichment each year and most are able to obtain a place in the Leading 
Learner high achiever program on entry to year 7.  
 
Sister Schools 
We were delighted to host the executives from our Chinese sister school in Anhui 
Provence – No 7 High School.  A group of Taminmin students reciprocated the visit 
in semester 2 when they participated in a study tour relating to their Cert III in 
business. In 2018 No 7 students will visit Taminmin. We will also be hosting the 
Kamitonda Junior High School students.  
 
Exhibition Evenings 
In 2017 we commenced showcasing student work at Exhibition Evenings. This was 
primarily taken up by high achiever classes, however by term 4 many mainstream 
classes were presenting their work. This saw a large number of parents and families 
have first hand contact with the learning outcomes of their children.  
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New Information Evening  
In 2017 we trialled a new approach to information evenings for years 9, 10 and 11 
(2018) students. This involved setting up the gymnasium with stands for each subject 
area highlighting subject pathways through senior years. This gave students and 
parents the opportunity to have meaningful conversations with teachers helping the 
students to understand the course requirements and their suitability for the course.  
 
Rural Hub 
In 2017 the Rural Hub consisting of Principals from our feeder schools participated 
together in two significant events. The first was the Freds Pass Show where we had 
a joint stall highlighting rural education. Each school had a banner made to show a 
united front. The second initiative was the Writers Picnic held at Taminmin in term 3. 
This involved all year 6 and 7 students as well as some Arnhem schools. Each 
school worked on providing a number of provocations and students were given 
journals to use for their writing. It was a wonderful day and will be enhanced and 
developed in 2018.  
 
Rural Shows 
The agricultural programs at the school including mainstream and VET classes 
participate in the rural shows. This continues to be a wonderful way to showcase the 
animal handling skills of students and to promote our programs. Our students 
received a number of positive accolades from members of the public who comment 
on their knowledge of the animals, their politeness and respectful manner.  
 
Musical Performances 
Students developed their instrumental and vocal music skills through the wonderful 
work of our music teacher Daniel Townsend. This enabled them to perform at 
assemblies, special events and in the community.  
 
Sporting Events 
The Taminmin teams performed exceptionally well in team sports with other schools 
and the PARR region. 
 
Partnerships 
In 2017 we met with Engineers Australia to develop awareness of Engineering career 
paths and opportunities.. Our students also had the opportunity to work with the 
Halikos company and undertake Work Experience in their Hotel H. Both these 
partnership will continue in 2018 as well as the continued partners we have amongst 
industry. As part of the CSI work a Partnership Plan is being developed.  
 
In 2018 all the above programs will continue to be developed and consolidated.  
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NAPLAN 
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Student Enrolment, Attendance and Learning 
 

Year 
Level 

Previous Year Reporting Year 

Aboriginal All Aboriginal All 

Enrolment Attendance Enrolment Attendance Enrolment Attendance Enrolment Attendance 

7 40 84.8% 175 88.7% 33 85.4% 172 88.5% 

8 38 78.4% 199 85% 43 79.3% 190 84.4% 

9 32 79.3% 186 82.7% 39 77.8% 203 83.9% 

10 30 72.1% 199 82.6% 41 70.5% 200 80.6% 

11 32 81.4% 180 83.3% 24 78.5% 169 84.7% 

12 14 83.8% 97 86.7% 23 87% 130 85% 

ALL 187 79.8% 1037 84.6% 202 78.9% 1064 84.4% 

 

Senior Secondary Outcomes [include where applicable] Percentage 

Students in Year 12 undertaking vocational or trade training 36% 

Students in Year 12 attaining a Year 12 certificate or 
equivalent VET qualification 

94% 

 

 

 

Note: under the Australian Education Regulation 2013 it is a requirement that schools report on post school destinations such as number 
undertaking further study, training, or in work. This information may be captured through student exit surveys/interviews or identified through 
planning of personalised learning strategies.  
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Student Destinations University VET Apprenticeship/ 

Traineeship 

Employment Other 

Year 10   1 3 4 

Year 11   15 13 5 

Year 12 20  27 55 34 
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School Survey Results 
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Staff Perception Survey continued 
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Audited Financial Statements 
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